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Worker benefits & occupational requirements
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About the  U.S. Bureau of Labor Statistics

 The BLS is the principal fact‐finding agency for the Federal Government in 
the broad field of labor economics and statistics

 The BLS mission is to collect, process, analyze and disseminate data 

 BLS is an independent statistical agency. It serves its diverse user 
communities by providing products and services that are objective, timely, 
accurate, and relevant

 Users include the American public, Congress, Federal agencies, state and 
local governments, businesses, labor organizations
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Voluntary Cooperation

 Nearly all of our surveys are voluntary

 Confidentiality is as important to the Bureau as it is to respondents

 We do our best to reduce respondent burden

 Without the cooperation of the people who participate in its surveys—
people like you—the Bureau of Labor Statistics could not provide high‐quality 
information about the economy 

 We greatly appreciate the cooperation of our survey respondents. 

Thank You!!

4 — U.S. BUREAU OF LABOR STATISTICS • bls.gov

What is in that dollar of compensation?

29.7 cents ‐ Benefits70.3 cents ‐Wages and salaries

www.bls.gov/ncs/ect
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Northeast employer costs are higher

5

Employer costs per employee hour worked by region, private industry, December 2020
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Employer costs vary among benefits

2010 2020
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Cost of benefits per hour worked, and share of total compensation, private industry
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The cost of insurance
Share of insurance costs

Life Health

Short‐term disability Long‐term disability

$0.00

$1.00

$2.00

$3.00

$4.00

2010 2012 2014 2016 2018 2020

Insurance costs per hour worked

Northeast US

8



5

9 — U.S. BUREAU OF LABOR STATISTICS • bls.gov

The cost of legally required benefits
Share of legally required benefits costs
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Fed. unempl. insurance State unempl. insurance
Workers compensation
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Legally required benefit costs per hour worked
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The cost of paid leave
Share of paid leave costs
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The cost of supplemental pay
Share of supplemental pay costs
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Supplemental pay costs per hour worked
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The cost of retirement 
Share of retirement costs
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Benefits—Who has access? Who participates?

www.bls.gov/ncs/ebs/benefits/2020/home.htm
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How common are some provisions?

www.bls.gov/ncs/ebs/detailedprovisions/home.htm
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No decrease in access among larger establishments
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Rising premiums with required contributions
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Usage varies by health benefit
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Are your workers looking forward to retirement?
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Small business workers are less likely to have plans
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How common are various plan features?
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Increasing provision of quality of life benefits
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How do those sick leave provisions work?

Fixed number of days per year and
no carryover
Fixed number of days per year and
limited accumulation carryover
Fixed number of days per year with
unlimited accumulation carryover

Share of workers participating in sick leave 
plans by carryover provision, Northeast
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COVID‐19 and beyond
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New or modified leave plans were usually paid

0 5 10 15 20 25 30

Created or modified unpaid leave plans

Created or modified paid leave plans

%age of establishments creating or modifying leave plans 

www.bls.gov/ncs/effects‐of‐coronavirus‐on‐sick‐leave‐policies.htm
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Business Response Survey to the Pandemic

Demand, supply chain issues?

 Employment, payroll changes?

 Pay for those not working?

 Pay premiums share? 

Opportunities for telework?

 Increased paid sick leave?

 Pandemic related loan?
www.bls.gov/brs
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Differing responses by industry
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Differing responses by size of firm
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Occupational Requirements
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What’s required?

www.bls.gov/news.release/pdf/ors.pdf

Cognitive 
and mental

Physical
demands

Education, 
training,  and 
experience

Environmental
conditions
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Pace

Work review

Problem solving

Interactions

Personal contacts

Cognitive
and mental
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Vision

Low postures

Speaking
hearing

Reaching

Climbing

Manipulation

Pushing
Pulling

Lifting
CarryingSitting

Standing
Walking

Foot/Leg
Controls

Keyboarding

Physical demandsReaching

Climbing

Manipulation

Pushing
pulling
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carryingSitting

standing
walking

Foot/leg
controls

Keyboarding
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How much does the worker have to stand?
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Does the worker have the choice to stand or sit?
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Shipping, receiving, and inventory clerks

All workers

% of workers, choice of sitting or standing

Is allowed Not allowed

36 — U.S. BUREAU OF LABOR STATISTICS • bls.gov

Outdoors
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What type of exposure?
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Credentials
Minimum
education

On the job
training

Experience

Education, training, 
and experience
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Minimum educational requirements vary
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% of workers with selected minimum educational requirements
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Access data using a BLS data search application 
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Alternatively, filter the complete dataset 
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For assistance with obtaining BLS data…

Call or e‐mail the BLS regional information office closest to you—
www.bls.gov/regions/contacts.htm

Contact Information
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Bruce Bergman
Regional Economist

New York – New Jersey Information Office
www.bls.gov/regions/new‐york‐new‐jersey

646‐264‐3623
bergman.bruce@bls.gov


